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Letter from the Executive Director
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hen̓łeʔ kʷ, way̓, hello   

We have an exceptional opportunity to reflect upon 
our collective journey of change throughout the past 
year. In reflection of change despite the numerous 
challenges that existed, we mobilized our Strategic 
Plan through several priorities.

We built trusting relationships through engagement 
and case review sessions with Communities. We 
collaborated with Nicola Valley wide Indigenous 
partners and Community entities with a priority 
focus on Prevention, Culture and Community. 
We established connections to support the 
specialization of our programs and services while 
we assumed a position of advocacy and support 
through various environmental emergencies. We 
endorsed consistency in our approach of Prevention 
and Early intervention strategies through exceptional 
circumstances that included connecting Relations 
to supports. And we created unique, innovative 
and futuristic positions, programs and processes 
that mobilized our Strategic Plan, with priority 
on community capacity and collective decision 
making.

 The following represent examples of these priorities:

• Reunification Team to facilitate the intentional 
return of “children in care” to their rightful home 
and belongingness within family, community 
and connection to culture;

• Elder advisors assigned to each Team to ensure 
integration of traditional values, decolonization 
of practice, and reflection on the wisdom of our 
Ancestors in our work;

• Knowledge keepers reviewed processes to 
reflect nłeʔkepmx and syilx traditional values in 
our approach to Prevention; 

• Community Navigation Team created to 
tactically enact prevention as response to 
all community and self-referrals; effectively 
dismantling legislative perspectives, thus 
edifying and promoting community outreach 
for support;

• Weekly “triage” of community and self-referrals 
that represented collective decision making 

across SCFSS programs, community and family. 
No decisions are made in isolation;

• “Working together” sessions that mobilized 
collective decisioning and emphasis on shift from 
Protection to Prevention;

• Mobilized workforce, programs and supports IN 
Community versus in the office; Secondment of 
human resources into Communities;

• Delegated Advisor position created that effectively 
transitioned former “social work” positions into 
Prevention teams;

• Transitioned from crisis response in delegated 
services toward the conscious application of 
critical thinking and collective decision making 
together with family and community;

• Prevention & Reunification Circles conducted at 
every point of decision making; all Circles included 
Resident Elders and representation from Prevention 
team, Family and Community;

• Expansion of Administration services to ensure 
centralization of administrative responsibilities, 
quality of assurance and digitization of records;

• Emergency Services team to take proactive 
measures to prepare SCFSS Relations and 
Employees for inevitable environmental 
emergencies;

• Embraced and enacted change management one 
employee/leader at a time through intentional 
coaching and mentorship.

We have advanced tremendously in the past year in 
spite of the many challenges. I am so very proud of 
the journey we’ve taken together and I am excited 
for what lies ahead for our SCFSS Family, Relations 
and Communities. I lift my hands to all of you who 
accepted, embraced and even resisted change. Your 
action spoke volumes and you made a difference to 
the spirit of our people.
 
Kʷukʷscemxʷ | limləmt | thank you
  
Lisa Post, Executive Director
 

nsyilxcen: nsyilxcen:   
way ̓ xway ̓ x̌̌ast sxast sx̌̌l ̓ xl ̓ x̌̌ʕalt p ʕalt p 

̓isnəqsilxʷ ̓isnəqsilxʷ 
(Hello good day my relatives)(Hello good day my relatives)  

nłeʔkepmxcin: nłeʔkepmxcin:   
hénhén̓̓łeʔ kʷ ʔex kʷ nłeʔ kʷ ʔex kʷ n̓̓ ƛ ƛ̓̓uʔ uʔ 

(How are you, are you well)(How are you, are you well)

Victor York 
Elder

Each one of us can make a difference 
together. We can make change for the 

future. By touching so many lives, we are 
able to change the spirit of our people.

Marcel Shackelly
kʷúkʷpiʔ | Chief 

Nooaitch Indian Band

As human beings, we have a gift of choice 
and what matters most is how we exercise 
those choices



New SCFSS Family Members
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Way’

Hello, my name is Nkikaxni, I go by Xni, and I’m part of the Coldwater 
Indian band. My mother is Jaime Grismer of the Lower Nicola Indian 
Band.  My Grandmothers are Sharon McIvor, the late Teressa Nahanee, 
and my grandfather the late Terry Grismer. My father is Jamie Voght 
Coldwater, with my grandmother Roseane Spahan and grandfather 
Tim Voght.

I was born and raised in Merritt, graduated from Merritt Secondary 
School and have attended NVIT and Thompson Rivers University. I have 
a passion for volunteer work, assisting with different organizations and 
political groups.

I am very excited to be working with the amazing people of SCFSS and 
continuing to help serve the community!

Nkikaxni Grismer-Voght - Team Assistant

nsyilxcən: nsyilxcən: isnəqsilxʷ isnəqsilxʷ 
(My Family)(My Family)  

nłeʔkepmxcin: nłeʔkepmxcin:   nknk̓̓seytknseytkn
(My Family)(My Family)

hen̓łeʔ kʷ, my name is Arwinaya Johnny. The nickname given to me by 
my great grandfather is Winnie. I am a member of the nłeʔképmx Nation 
from the Lytton Indian Band. I am one of five children, my parents are 
Nicole and Reuben Johnny, my grandparents are Barry Jackson, Tamara 
Hartwig, Kimberly Bent and Jacob Adams.

Growing up in the community, I have developed a strong love of the land 
and culture. Throughout my youth I have enjoyed playing hockey, hunting, 
fishing, family and community events.

I was taught a strong work ethic from my parents, and it has served to 
create in myself someone who believes in doing a job well from start to 
finish. In the last couple years I have had the honour to work with numerous 
local Indigenous organizations, and through these opportunities a strong 
desire to give back to community has developed.

I hope to build a strong connection with the community and staff at SCFSS, 
as well grow my strength and knowledge so that one day I can become 
a leader in this nation. I hope that I may inspire other young adults to do 
the same.

Arwinaya (Winnie) Johnny- Administrative Assistant

Hi everyone, my name is Kayla Phillips and I’m from Nooaitch Indian 
Band. I am half nłeʔképmx and Tsilhqotin. My parents are late Richard 
Washington and Agatha Billy. My grandparents are Rose and the 
late Jimmy Fountain. My husband is Murray Phillips and we have two 
daughters and a son that we continue to raise.

I have two diplomas, in both Fashion and Business. I have had a few 
summers of experience as a Summer Literacy Camp Counsellor on 
my reserve, working with the youth while incorporating the nłeʔképmx 
culture. My most recent experience was with Teck Highland Valley 
Copper as an Intern for Site Engineering and the Environmental team 
for 2040 where I have used and gained more administrative experience.

I hope to bring my experience from my previous roles and I also hope to 
learn from my team. I’m really excited and can’t wait to meet everyone.

Kayla Phillips - Team Assistant



Team
Updates
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The Youth Prevention team is a support network grounded 
in land-based activities. Each Youth Prevention Worker uses 
their strengths in different areas of expertise, ranging from 
wellness to culture or community connections. Once the 
team receives a referral (from the community or in-house) 
it is then distributed to the Youth Prevention Worker with 
skills that best match the individual young person’s needs. 
The Youth Prevention Worker will collaborate and connect 
with community representatives, other agencies, and 
organizations to develop a support plan. 

It takes a community to heal and raise a child. The 
Youth Prevention Team ensures collaboration occurs 
throughout the Nicola Valley. From supporting 
School District field trips, to harvesting on the land, 
to gathering for hand drum circles, the Youth 
Prevention Team want to be sure they are always 
making the time to help our young people connect 
with their people and culture. 

Youth Team

Once again our Youth Outreach Luncheon was a 
fantastic success, this month held at the Honour 
House.  It was attended not only by many young 
people, but also our community partners.  We look 
forward to next month’s Luncheon to continue building 
on our success. This will be an ongoing initiative 
throughout the year to share youth and young adult 
resources, and support to all young people in the Nicola 
Valley.  If any other support or community agency would like 
to take part in this program, reach out to join in our monthly 
meetings on the first Monday of the month at 11 am.

This month the Youth Wellness team also supported one another, wider SCFSS teams,  and 
caregivers in fostering safe conversations within a nurturing environment. Collaboration tables 
shared this space specifically when addressing heavy issues young people face.  These issues 
included the drug overdose crisis, the legal system, suicidal ideation, homelessness, poverty, and 
intergenerational trauma. Community and family engagement, supported by these collaboration 
tables, demonstrate and showcase to our young people how much love and support exists.  
 
For more information, please contact Jacqueline Merritt at Jacqueline.Merritt@scwexmx.com  or 
250-378-2771.

About the team

Team Update

Team Lead - Jaqueline MerrittTeam Lead - Jaqueline Merritt



The Child Wellness Team is looking forward to the Scavenger Hunt! The Team had great fun 
participating in this wonderful and exciting event. They are very competitive and had great fun 
seeing the pictures of everyone jumping into Nicola Lake, dancing at Central park, and checking out 
local businesses.  

The Child Wellness team entered their own team called the Wrecking Balls, and they were determined 
to win but did not, much to their dismay. The team took the competition so seriously they chose to 
remove the Child Wellness Team Lead!  Win at any cost! Beverly is now looking forward to entering 
her own team in the next hunt to compete against the rest of the Child Wellness Team.

In June the Child Wellness Team faced a phenomenal number of challenges in its work, most posed 
by Covid-19 and the restrictions surrounding it.  Despite the challenges faced, the team managed 
to continue its work and discussions.  We continue our community based approach where the 
team works with the Family and Community on preservation of families, restoration of traditional 
practices, and reunification of children.

Child Wellness Team

The Child Wellness Team is inclusive of culture, language and 
ceremony in our daily practice with each child, family and community. 

We collaborate with other community supports and services 
that share the cultural values and beliefs of each individual. Our 
team members are actively engaged with communities to build 
stronger working relationships which support  families to thrive 
and embrace their culture & language.  By doing this we build 
trusting relationships through best practice in accordance with 
the nłeʔkepmx/syilx ways of being.

As Scw’exmx Child and Family Services continues to step away 
from Protection and towards Prevention, the Child Wellness team 

remains focused on: 

• Being inclusive of culture, language, and ceremony in our daily 
practice with each child, family, and community. 

• Collaborating with other community supports and services that 
reflect the cultural values and beliefs of each child, youth, and 
family.  

• Our social workers are actively engaged with community to build 
stronger working relationships which support families thrive and 
embrace their culture & language. 

• Work to building trusting relationships through best practice in 
accordance with the nłeʔkepmx/syilx ways of being.

About the team

Team Update

Team Lead - Beverly Van Der Team Lead - Beverly Van Der 
WeideWeide
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Our lovely Team Lead, Amy, is currently on maternity and welcomed to the world a beautiful baby 
girl!  This also means our team is very small right now with only one clinician.

Beyond seeing regular clients, we have been working hard at providing N’Kwala school with 
education support. The topics included general mental health, anxiety, depression & suicide, as 
well as eating disorders. This allowed for regular support to be available weekly in collaboration with 
N’Kwala’s Principal. 

Regular collaboration with Child Wellness Workers has continued.

We continue to work on building future collaboration, working with the Coldwater Band and Nooaitch 
Band to gather information and seek out further supports.  

Child and Youth Mental Health 
(CYMH) Team

Child and Youth Mental Health (CYMH) services are voluntary 
and provided on a consensual basis. Each young person is 
provided with mental health services unique and sensitive 
to their needs. Our program is a combination of both 
Western and Indigenous knowledge with cultural teachings 
utilizing trauma informed counselling techniques. 

Our hope is to cultivate a safe space, recognizing the role and 
importance of family systems. In conjunction with western 

methods, cultural practices are used such as traditional 
language, prayer, smudging, teachings of the medicine wheel 

and crafts. 

The best interest of the young person is always in mind, and they 
work to enhance wellness from a holistic perspective.  

About the team

Team Update

On Reserve Clinician -On Reserve Clinician -
Kiya GiesbrechtKiya Giesbrecht

Team Toodles - Scavenger HuntTeam Toodles - Scavenger Hunt
Anything But Brushes challengeAnything But Brushes challenge

7



11

The Community Team focused heavily on 
collaboration and relationship strengthening 
this month with numerous local organizations.   
Focused on inter-organizational support, we 
met with other groups across the Nicola Valley .

One of the regular tools we use when 
communicating with  members of the 
communities is the virtual information session.  
On a regular basis, we host these sessions online 
or in person, to help explain who Scw’exmx Child 
and Family services is, what we do, and how we 
can support communities.  One of these sessions 
was held in May with great turnout as we covered 
our teams, programs, and some of the impacts 
we’ve had on the Nicola Valley.  We encourage 
everyone to attend future Information Sessions!

Planning is underway for the Summer Break 
Scavenger Hunt.  The Spring Break Scavenger 
Hunt was enormous, with hundreds of 
competitors and over 200 challenges.   Our 
hope is for the Summer Hunt to be even larger, 
challenging families and Young People on break 
to both get out on the land and have fun while 
at home!

We collaborated and co-hosted a Not Just 
Naloxone workshop with the First Nations Health 
Authority. This training was developed in response 
to the toxic drug crisis in BC, which continues to 
disproportionately impact Indigenous people.  It 
took place on June 6th and 7th  from at NVIT in 
Merritt.  

Community Team
About the team

Team Update

The Community Team was created to work with communities, focusing on our inherent rights, 
guidance, and capacity building. We work with our five Member Communities, the Urban Indigenous 
population of the Nicola Valley, community service partners, agencies, Elders and Knowledge 
Keepers. These efforts include communication, presentations, and supporting community 
prevention activities (and urban prevention activities). We also work with our communities on how 
to best support their inherent right to self-governance and decision making over children and 
families. This could be through new protocol agreements, Grandparent groups, or planning for the 
implementation of their own laws over children and family.                      

Team Lead - Natasha FountainTeam Lead - Natasha Fountain

8
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The Culture and Language Team has been busy the past month, from workshops and public 
engagements to orientations of new staff.

In the month of June we stayed active, with medicine picking, Gill Net making, Drum Making, and 
supporting activities for National Indigenous People’s Day across the valley.  

The monthly Orientation provides an exceptional opportunity over two days to place emphasis 
and high regard of traditional values into all aspects of SCFSS. Each new employee is enriched 
through a snapshot of history of Indigenous people across the Nicola Valley. This is to ensure 
a strong understanding of the struggles and milestones experienced within young people, 
families and communities.  New employees make their own Commitment Stick from red willow, 
with sap saved for medicine use. Each new employee also writes individual commitments on 
their stick as they begin their journey with SCFSS. 

Culture and Language teamCulture and Language team

The Culture and Language Team intertwines the teams and 
programs within Scw’exmx Child and Family Services Society. 

Working in tandem not only with all internal teams but also 
many outside partners and agencies, the team works hard to 

ensure traditional culture and teachings are present in all that 
is done.   

It is imperative SCFSS hold up our communities as they work 
alongside their members. The Culture and Language Team want to 

support in ways where we listen to suggestions and feedback. When 
n e w team members are brought on, the Culture and Language Team instill values 
into their work immediately.  Our culture team has an impact on new team members as soon 
as they come on board. 

About the team

Team Update

Team Lead - Lucinda SewardTeam Lead - Lucinda Seward

nsyilxcən:nsyilxcən:  xʷuy  xʷuy̓̓ kt péyeʔ qʷincút  kt péyeʔ qʷincút   
(We will speak as one)(We will speak as one)

nłeʔkepmxcin:nłeʔkepmxcin:    kʷukʷu‿‿ksxʷúyaʔx nqilxʷksxʷúyaʔx nqilxʷ  naqsnaqs  
(We are going to speak as one)(We are going to speak as one)

9



13

In collaboration with the Operations manager, the Emergency Services manager continued to 
ensure the safety of our staff as we navigated the COVID-19 pandemic. The team updated and 
revised the SCFSS safety plan as needed, as per the directions from the Public Health Officers and 
Ministries Orders. This also included working through COVID-19 incidents from our staff, caregivers 
and children in care. We continue to assess risk mitigation and upheld stringent preventative 
measures within the workplace to ensure the health and safety of our staff and Relations.

The Emergency Services team is working on a Resource Guide for community members and 
caregivers. This includes information on preparedness, response, and recovery guidelines for 
emergencies. 

In collaboration with the First Nations Emergency Services Society, we planned and set up Recovery 
Training for Community Reps, Emergency Service Reps and the SCFSS Emergency Operations 
Centre (EOC) Team

Emergency Services Team

The Emergency Services Team was created to proactively 
respond to unprecedented times.  SCFSS and the communities 
are still recovering from forest fires, the COVID pandemic, 215 
announcement and opioid crisis.  We assist in the prevention, 
mitigation, preparedness, response, and recovery of 
emergencies we are faced with. We work in close collaboration 

with other SCFSS teams and community.

Team Lead - Kristy JoeTeam Lead - Kristy Joe

About the team

Team Update
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The SCFSS Prevention Team promoted 
community advocacy by working together 
with communities to support children, young 
people and families at cultural events and 
activities throughout the Valley.

The Relationship Program utilized the language 
and culture integrated into the program, 
through local knowledge keepers, to assist 
couples within the program in reconnecting 
with their identities, family roots, and land 
resources.  Both Men’s Group and Women’s 
Group were a success, with large turnouts.  
Women’s Group spent the evening focused 
on self care, with young ones being cared for 
elsewhere to provide a small break for moms 
to focus on themselves.

Family Wellness Navigators utilized Resident 
Elders with each family who were provided 
support; as they reconnected identity to 
culture, traditional rights and values of being 
nleʔkepmx and syilx people.

Family Wellness

This team encompasses Family Wellness Navigators, a 
Relationship Navigator, and Family Circle Coordinators. Each 
navigator can work with approximately 10-12 families. They create 
self-directed wellness plans with the focus on building healthy 
families in addressing their unique differences and barriers. They 
also support the men’s group and women’s group. The Family 
Circle coordinators support the gathering and facilitation of 
family circles to support families in creating their own family plans 
in addressing a concern or emergency. This prevents decisions 
being imposed onto the family and allows them to make plans 
for themselves, while including their extended family and support 
people in the process.

About the team

Team Update

Team Lead - Dan JagerTeam Lead - Dan Jager

11
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Program
Updates &
Upcoming

Events



The kids came from schools far and wide to compete in 
Metis games, buffalo jerky was shared by all, and the echos 
of fiddles being played in the bandshell wove their way 
across Rotary Park in May as the Metis Culture Camp took 
place all day.   

Metis
Culture
Camp
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MMIWG2S National Awareness Day
In May, LNIB hosted the annual walk from Shulus Hall to 
Shulus Arbor to honour and bring awareness to this national 
day of mourning and awareness.

The day started with an opening prayer, and sombrely 
moved its way down Highway 8 under the protection of 
police presence and drummers.   Clad in ribbon skirts and 
jingle dresses, participants shared stories and memories 

with pictures of lost aunties and sisters in their hands.  

At the Arbor, drummers performed the Warrior Women’s 
song and Chief’s Honour song before stories were 
shared and closing remarks.   





Across
1.	 June	21	is	National	_________	Peoples	day
4.	 łʕálaʔ	or	sʔey̓icqʷ,	this	berry	is	a	favourite	for	jams
7.	 If	you’re	born	in	June,	you	are	a	cancer	or	a	_________
10.	 June	25	celebrates	this	band,	named	after	bugs
12.	 scaʔáqʷ	or	spénck,	June	is	the	start	of	this
13.	 Glide	across	water	or	snow
14.	 If	you	were	born	in	June,	this	is	your	birth	flower
16.	 spéʔec	or	skəmixist,		June	4th	celebrates	this	animal
17.	 New	staff	member	Arwinaya	is	a	member	of	this	Indian	Band
19.	 Up	and	down,	up	and	down,	June	6th	celebrates	this	popular	toy
20.	 In	her	update,	Lisa	Post	included	a	quote	from	Chief	Marcel	______
21.	 June	19th	celebrates	this	holiday

Down
2.	 A	celebration	for	many	students	this	summer
3. sq̓ʷoq̓ʷy̓ép	or	tqʼimʼtqʼm,	June’s	first	full	moon	is	also	named	after	this	
berry
5.	 On	June	23rd,	SCFSS	will	be	hand	drumming	here
6.	 June	20	this	happens,	which	heralds	the	start	of	summer
8.	 Our	On	Reserve	Clinician	is	named	Kiya	___________
9.	 Plant	growing	area
11.	 Like	Baseball,	but	with	the	ball	pitched	underhand
13.	 siya?	or	scaqʷm,	these	berries	can	be	picked	in	summer
15.	 If	you	were	born	in	June,	this	is	your	birth	stone
18.	 June	1st	celebrates	this	Sesame	Street	grouch



400 grams Okanagan 
Sockeye Fillet, diced

1 cup Lemon or Lime Juice

2 Roma Tomatoes, diced

1/2 English Cucumbers, Large, 
diced

Black Pepper, to taste

1 Jalapeño Pepper, diced

1 Avocado, sliced

Ground Corriander, to taste

1/2 White Onion, Large, diced

1 Red Bell Pepper, Large, diced

Sea Salt, to taste

INGREDIENTS

1. 

2. 

3.

4.

Dice Okanagan Sockeye Salmon into quarter-inch cubes.  Dice Onion into quarter-inch cubes or smaller.  Com-

bine Sockeye, Onion and lemon juice into a glass mixing bowl (ensuring all salmon is completely covered). Add 

Salt and pepper, to taste. Cover and place in refrigerator, for 20 to 30 minutes.

While the Sockeye “cooks” in the lemon bath, dice the remaining Red Bell Pepper. Roma Tomatoes, Jalapeño, 

and Cucumber. Finely chop the Parsley and Combine with the diced vegetables in a glass mixing bowl. Lightly 

sprinkle the surface with coriander. Cover and refrigerate.

Cut out a whole in the middle of your Bannock (purchase Bannock from your local First Nation baker, we recom-

mend Kekuli Cafe) for the Ceviche. Fill the center of the Bannock bread with the Ceviche.

Serve plated with thinly sliced Avocado garnish. Can also be served as an appetizer using Bannock wedges with 

Ceviche dip.

DIRECTION

Okanagan Sockeye Salmon Ceviche on 
Bannock
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Community
Updates

nsyilxcen:  waynsyilxcen:  way̓̓ x x̌̌ast sxast sx̌̌əlxəlx̌̌ʕált pʕált p‿‿isnəqsílxʷ isnəqsílxʷ 
(Hello good day my relatives)(Hello good day my relatives)  

nłeʔkepmxcin:  hénnłeʔkepmxcin:  hén̓̓łeʔ kʷ ʔex kʷ nłeʔ kʷ ʔex kʷ n̓̓ ƛ ƛ̓̓uʔ uʔ 
(How are you, are you well)(How are you, are you well)







 

NICOLA CANOE PULL 2022 
The Merritt First Nations Policing Section (RCMP) is planning its Annual Canoe Journey 
for the Nicola Valley. Our goal is to help build positive community relationships with the 

RCMP and surrounding aboriginal communities, the various organizations and the youth.  
The event will be held July 25-27, 2022.  Monday will have an arrival time of 2pm, with 
dinner being served.  Youth will camp Monday and Tuesday night at the Douglas Lake 

Camp site (located at the Old Kamloops Sailing club—Quilchena, BC). 

Our vision is to support the future leaders of the Nicola Valley in a healthy active 
environment by supporting youth, being respectful, demonstrating cultural awareness, 

working together and having fun.  This is being planned in  partnership with TECK 
(Highland Valley Copper). With the planning assistance of Scw’exmx Community Health, 
Upper Nicola Indian Band, Lower Nicola Indian Band,  Scw’exmx Child and Family and 

School District #58.  

It will be held July 25-27, 2022.  This event is for youth between the ages of 12 and 18 
years.   If you have any questions or wish to help, please contact                                    

Cst. Rose GRANT, Cst. Tracy DUNSMORE, Cst. Tammy DENNING or Cpl. Rick AIRD at 
the Merritt Detachment at 250-378-4262. 

. 








